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CHANGE IS NEEDED VOTE GOLD

Disclaimer

In connaction with the 2008 Annual Maating of Shareholdars of The Children's Placa Redall Stores, Inc. [“The Children's Placa”), the Committea of Concamad Sharehodders of
The Chilcren's Place (the "Commitiee”) fled a definitive praxy statement on Schedule 144 with the Securities and Exchange Commission (the “SEC”) on June 17, 200% containing
information about the solicitation of proxies for use o the 2009 Annual Meeting of Sharsholders of The Children's Place. The definitive proay stabement and the GOLD prosy card
ware sl dissemnaled o sharehaldens of The Children's Place on of abaul June 17, 2008,

SHAREHOLDERS OF THE CHILDRENS PLACE ARE URGED TO READ THE PROXY STATEMENT CAREFULLY BECAUSE IT CONTAINS IMFORTANT INFORMATION.
The delinive proxy staterment and other relevant documents relating to the solctation of prosies by the Cemmitiee are available al no charge on the SEC's website a1
Fittp:fwreew 58 gov. Shareholders can ales obiain free coples of the dafinitive prowy statemant and othar ralevant dccuments at hitpowww eprosyaccass.comiples or by calling
the Commitbee’s prosy solicitar, innisfree MAA, Incorporated, at 1 (B08) 7505014,

The Committes & composad of Exra Dabah, Rarae Dabah, Standay Sivarstein, Raine Siverstein, Hem Dabah, Barbara Dabah and Gila Dwack. Tha mambers of the Committes
and Raphael Benarcya, Jeremy J, Fingeman and Ross B, Glickman (collectively, the “Participants™) are deemed to be parficipants in the saliczation of proxies with respect to the
Commities's Mominees, Detailed informabion regarding the names, affiliaions and interests of the Particpants, including by security cwnership ar olherwise, is available in the
Comimities's definilive prosy stalemsan.

This presentalion conlgins loreard-looking statements. All stalemenls comaingd inihis preseniation thal ane nol clearly historcal in nalure of hal necesaarity depand on Tulune
avents are forwarnd-looking, and the words “anlicipats,’ “belave,” "axpect,” "estimale,” “plan,” and similar expressions s generaly nbanded to idantify forwand-ookng statemants.
Thesa statements are based on current axpactations of tha mamioers of the Commities and curently availaba information. They are not guaramtess of future parformanca, invcive
certan risks and uncerainties that are gifficult 1o predict and are based upon assumptions as 1o future events that may nat prowe ta be acourate, The members of the Commities
do nol assurme any obigation 1o updabe any forsand -looking stalemems confainad in this pressertaton.

This prasentation is for genesal infarmational purpases only, H dees not have regard to the specific investment objective, financial siuation, suabiity, or the particular nesd of any
speciic parson who may receive (his presentation, and should nol be laken as advice on the merits of any invesiment decision. The views sxpressed henain represent the
apiniens of the Committee. whach apinars may change at any bre Bnd are based on publcly avalatls infermaton with respact to The Childrans Plece. Certain financial
information and data used haren have baen derved or obtained from filngs made with the Securties and Excharge Commission ("SEC") by The Chidren's Place or othar
companies that the Committee considers comparable or relevant.

The Committes has nat sought or obtained consent from any third party to the use of previously publishad information as prosy soiciting matenial. Any such stataments ar
information sheuld not be viewed as indicating the suppart of such third party far e views expressed hensin. No warranly is made thal data or informasian, whether desived or
abtained Irom filngs made with the SEC or from any (hind parly, ane accurabe. Neither the Comenilbes nar any of #s members, nor any affiliate of ary such member, shall be
responaible ar have any hability for any migintormation contained in any SEC fling or third party report.  The Commities disclaims any cbligation to update tha infemnatian
contained harein,

This prasentation doas nod recommand the purchase or sale of BNy sacunty. Linder no circumstancas is ths presentation bo be used or considered an offer to sall or a soliciabon
of an offer o buy any security, Thers is no assurance or guaraniee with respect ta the prices a1 which any securiies of The Childrer's Flace will trade. Tha members of tha
Committea currantly hald a substantial amourd of cammen stock and opSars of The Children's Place and may in the future take such actions with respec ta Ber investments in
The Children's Place as they deem aporopriate incuding, withoul limiation, purchasing addilional shares of The Childeen's Place common slock or related financial insiruments or
=alling some or all of her benelicial and economic holdings, engaging In any hedging or similar transaction with resgect i such holdings andior olherwss changng their intantion
with respect to ther investments in The Children's Mace. The members of the Committes may alse change their bereficial or economic holdings depending on additions or
redemptions of capital.  The Commites members beneficial ownarship of The Chikdren's Place commen siock and opticns may vary cwer time depanding on varicus factars, with
ar withaut regand bo the Cemmitiee's viaws of The Children's Place's business, prospecis ar valuation (including the marked price af The Children's Place comman slock), inchuding
without limitation, ather iresimant opporunities svailable 1o the mambers of the Commilles, condilions in e securilies marke and peneral aconamic and industry condiions.
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Here is Why We Are Seeking Your Support




CHANGE IS NEEDED

The Committee of Concerned Shareholders’ Mission

We believe that The Children's Place recent deterioration in performance is just the beginning of a

downward trend, and that the Company urgently requires talented, experienced directors with a vision and
a plan for growing the Company

If elected, the Committee’s Mominees intend to work with the Board to take definitive action towards:
» |dentifying and recommending a permanent CEO and non-executive Chairman

* Articulating a clear vision for the future of the Company

= Reversing the loss of management and retaining and attracting key talent

= Positioning the Company for profitability and growth

[4]




CHANGE IS NEEDED

Urgent Concerns Regarding the Current Children’s Place Leadership

The Children's Place’s current leadership is putting at risk the Company, its growth prospects and its
ability to realize higher shareholder value

The Company’s
Slate Does Not Have
The Necessary
Expertise

Company's slate has a poor track record
- Mz Kasaks overssw as CEQ decines of 84% and 27% at PacSun and Ann Taylor, respectivaly
- Mi. Matthews has been on the Board of three companies that heve filed for Benkrupicy
- Mr. Elvey does not posssss the requisite retail experisnce

Lacks expertise in real estate strategy, marketing and branding - all are necessary for success

The Board's
Economic Interests Are
Mot Adequately Aligned

With Shareholders

The Board collectively owns less than 1.0% of the common shares outstanding'®

Mone of the Incumbent Board membears have ever purchased any shares of the Company's
common stock in the open market™

The Company's
Performance And
Stock Price Have

Declined

Stock price has fallen (4%:) from $25.80 to $24.86 since Mr. Crovitz's appointmeant
Stock price has fallen (32%) from $36.79 1o $24.86 since the beginning of June

One month of comp growth since Nov 2008, culminating with 9% decling in May 2009 — worst
manthly comp store 2ales results in over three years

There Has Not Been
Anyone
In Charge On
A Permanent Basis

The Board by its own admission has failed to install a permanent CEO after 22 months
Your Company has been led by an Interim Chairman and Interim CEO for aimost two years

Change is needed:
the value of your investment is at risk
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CHANGE IS NEEDED

The Children’s Place Needs
Relevant Growth Minded Experience in the Boardroom

The Committee has nominated three experienced and independent director candidates for election at the
Company's upcoming 2009 Annual Meeting of Shareholders

25+ years specialty retail experience
—|zod Lacoste, The Limited Inc. and United Retail Group (Chairman and CEQ)
—F.A.O. Schwarz (Chairman — post bankruptcy)

Current Chairman of Russ Berrie

RAPHAEL BENAROYA

Qualified Retail CEQ

~ Public company specializing in children's consumer products Mr. Dabafr
does not have
any prior
= 20+ years mass marketing and brand management expertise social,
=S VR el = Recently served as President and CEO of R.A.B. Food Group, LLC > m:-‘i:;l
LRI EUL U = Former President of the largest division of Campbell Soup relationship
Company, the U.S. Soup Division with any of
the
. . . Committee
= 35+ years specialty retail and real estate strategy experience Nominaes

= Current Chairman and CEQ of Urban Retall Properties
- Real estate firm specializing in retail shopping centers
—2Bm sq. ft. under management

= Former Director of Real Estate for The Limited Inc.

ROSS GLICKMAN
Real Estate Strategy

The new independent Nominees are committed to enhancing shareholder value

and are proven executives with successful track records

[&]




CHANGE IS NEEDED

The New Independent Directors
Will Address These Current Leadership Concerns

If elected, the Committee's new Nominees will work proactively with the Board to address the Company’'s

current deficiencies

The Committee's
Slate Has The

Expertise And
Track Record

The Economic Interests
Of The Committee's
Nominees Will Be Aligned
With Shareholders

Momineas address Board's deficiencies with expertise in specialty retall, real estate stralegy,
marketing and branding

MNominees have established successful growth track records

With 22% ownership, the Committee’s aconomic intarests are aligned with sharaholders
The Committes's Nominaas will purchase stock upan their election
The Committee’s Nominees are focused on increasing shareholder value

The Company Will
Be Headed In The
Right Direction

The Committee’s
Mominees Will
Prioritize Identifying
A Permanent CEOQ

Initiate growth plans to maximize short- and long-term shareholder value

- Stop the lose of key management personnel and atiract and retain new talkend

- Inchudeng but not limdted 10: shoe concepd, amall markel concepl &nd big box format
Utilize Nominees” expertise in real estate strategy and markeating to enhance brand and to
take advantage of current real estate market

Among the Committee's Nominees' highest priorty will be identifying a new, permanent CEQ

Wa recommend that the Board of Directors give consideration to Raphael Benaroya for the
position af CEQ

The Committee's independent Nominees will significantly enhance the Board and
will actively work with the Board and management to increase shareholder value

[71




The Company’s
Slate Does Not Have
The Necessary
Expertise




CHANGE IS NEEDED VOTE GOLD

Incumbent Nominee:
Sally F. Kasaks — Track Record Does Not Support Nomination

Ms. Kasaks was replaced as CEQ after she oversaw an 84% erosion in shareholder value at Pacific
Sunwear; Ms. Kasaks also oversaw a 27% decline in Ann Taylor's stock price during her tenure as CEQ!Y
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If Ms. Kasaks is not good enough to be Chairman and CEO of Pacific Sunwear,
is she good enough to be on the Board of The Children’s Place?
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CHANGE IS NEEDED

Incumbent Nominee:
Norman Matthews — Not the Right Choice

Mr. Matthews, 76, brings a less than impressive resume that includes directorship at companies with weak
performance and several bankrupfcies

= Last full-time position with a public company was 21 years ago (al Federated Department Stores in 1988)

= We do not believe Mr. Matthews can bring the forward outlook necessary to understanding and preserving the
youthful, contemporary image unique to “The Children's Place” brand

Company

Year Position Company Bankruptcy  Event

2005 Director Levitz v Levitz filed for Chapter 11 in October 2005 and was ultimately
liquidated

2004 Chairman Galyan's Trading Repored seven straight gquarters of declining same-store sales

Company and 18% decline in share price over 3 years since PO befora

being acquired

2001 Director Lechiers Inc. v Resigned less than four months before Chapter 11 filing; Lechters
was liquidated in October 2001

1998 Director Loehmann's, Inc, v Resigned from Board of Directors after Chapter 11 filing

v—

Do you want someone with this retail track record on your Board?

[10]




CHANGE IS NEEDED
Incumbent Nominee:
Malcolm Elvey — Lack of Relevant Expertise

Malcolm Elvey has served as a director since 2002

= Only retail experience was at Metro Cash and Carry over 30 years ago
— CEO of LimoRes.net, a ground transportation company he helped found in Mew Yaork (2004 to 2008)
Founder of Esquire Communications, Lid., a court reporting and legal services company
- Aventure capitalist focusad on technology companies
* Previous Board member affiliations
— ADT Ltd. (The Hawley Group), a provider of electronic security systems and services

— Pritchard Services, a provider of housekeeping services

v

Do you believe Mr. Elvey's lack of relevant retail experience provides him with
the ability to guide the strategic direction of the Company?

[11]




CHANGE IS NEEDED

Summary of Incumbent Nominees

= Ask yourself: Do the incumbent nominees have:
— the focus to complete the CEO search after 22 months?

= the requisite skills (i.e. real estate strategy, marketing and branding) to lead the Company in this difficult
retail environment?

— the right track record to protect your investment?

— the same incentive as shareholders?

v

Do you want your investment under the stewardship of the Incumbent Nominees given
their track record and lack of requisite expertise?

[12]




The Board’s
Economic Interests Are

Not Adequately Aligned
With Shareholders




CHANGE IS NEEDED || VOTE GOLD

Current Board’s Economic Interests are Not Adequately
Aligned With Shareholders’

None of the Company’s Nominees have ever purchased a single share of the Company’s stock in the open
market"

= The interests of the Committee, which owns 22% of the Company's cutstanding shares, are closely aligned with
shareholders®

= The current Board as a whole owns less than 1% of the shares outstanding®
= Our Nominees will purchase shares upon election
* We note that The Children's Place stock price

- Is down (4%) from $25.80 to $24.86 since Mr. Crovitz's appointment as Interim CEQ
- is down (329 from $36.79 to $24.86 since the beginning of June 2009

INCUMBENT Nominees COMMITTEE OF CONCERNED SHAREHOLDERS

Shares Percent Shares Percent
Beneficially of Beneficially of

Owned Class Owned Class "'

Sally Frame Kasaks 45142 0.2% Commities B.445.700 21.8%

Malcalm Elve:.- 30,143 0.1%

Morman 5. Matthews o 0.0%

Total 76,286 0.3% Total 6,445,700 21.8%

v——'

Do you want your investment under the stewardship of a group of directors who, unlike you,
have never invested their own capital in the Company?

Baned on 29,005, 1 14 TG shares cutstanding s of Juse §, 2008
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The Company’s Performance And
Stock Price Have Declined;
The Time for Change is Now




CHANGE IS NEEDED VOTE GOL

We Believe the Company’s Strong Foundation is
Undermined by Inexperienced Interim Management

D

The Children's Place demonsitrated significant growth prior to the current [nterim Management team

Store Count Reported Net Sales ($m) Reported Operating Profit ($m) Reported Earnings Per Share

1,194
$2.018 / 5119 /
-155 - I I - I
FY 1847 F¥ 2008 Fy 1997 FY 2008 FY 1007 F‘l’ 1997

The period from FY 1997 to FY 2006 positioned the Company for Growth...however,
the Interim Management team has failed to carry that growth forward

ot Fraanoas refeot peted s ored robng Gesey Shno spesoes
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CHANGE IS NEEDED

Recent Weak Sales Should Sound the Alarm for Stockholders

Recent performance confirms our concerns

*  The Company has only reported one manth of comp store salas growth since November 2008, culminating
with a decline of 9% in May 2009, the worst monthly comparable store sales results over three years (s far
back as the Company has disclosed its new comparable store sales methodology)

= May comp decline iz particularly troubling - 11% lower than the median comparable sales of other value retailers

*  Investors have taken note of the Company's ermratic sales
- “Wa axpact shares of PLCE to be weak following dizsappointing May sales as investors examine the company's arratic
sales trands the polential for imited gross margin restoration given indications of higher product cost continuing into Q27—
Betty Chan, Wedbush Equily Research

* The Company’s stock price has decreased (227 since the beginning of June 2009

LTM The Children's Flace Comp Store Sales

May 2009 Comps (Value Retailers)!"
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The Committee is concerned that under its inexperienced interim leadership and complacent Board of
Directors, The Children’s Place's performance cannot be sustained
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CHANGE IS NEEDED

The Company is Masking the Top-line Trend

In Q4 2008, the Company changed its comparable store sales reporting method to adjust for constant
dollars and to include e-commerce sales...

* This is a highly uncommon practice among specialty retailers

= The new methodology seems to enhance the resulls as highlighted by the fact that FY 2008 resulls were 3%
better and Q4 2008 results were 6% better as compared to the old methodology

20%

15%

108

5% /\/—' ’-\ )
0% \/
{5%)
[10%]}

(15%]
Qet-07 Jan-06 Apr-08 <ul-0d Oet-08

—— hrw Methodology Ol Wt hodology

We do not believe current interim management is being forthright with
shareholders regarding recent top-line trends

[18]




CHANGE IS NEEDED

Current Interim Management is Taking Undue Credit for 2008 Results

...and top-line results under current management's “sole influence” have been weak

= Verlically-integrated, specially retailers, including The Children’s Place, design and merchandise their product
selection a year in advance of being presented in stores

* Consequently, 2008’s successful sales and profitability was overwhelmingly dependent on merchandising,
planning, purchasing, and marketing decisions made in 2007

Reflects Decisions Made in 2007

Methed: T T8 4% 8% 9% (4% T% W% WH 2% L e W (2% 5% (4%

Current management takes credit for 2008 performance even though it
is largely due to decisions that were made in 2007

[18]




CHANGE IS NEEDED VOTE GOLD

In Our View, Weak Sales are the Direct
Result of a Lack of Innovation and Growth Initiatives

For example, the Board of Directors and Interim Management have not actively pursued the Company's
promising footwear initiative

= Shoe concept launched during back-to-school season in
FY 2007 with 54 stores CHILDREN'S US FOOTWEAR MARKET ($m)™

= Roll-out slowed down to a halt with only four new shoe

stores in FY 2008 5
o

55,642

oo
= Shoe concept is trending towards realizing square

footage productivity and profitability of the Company's

overall chain average $5.468

= The Children's Place has the potential to reach high
single digit market share driven by its unigue, value,
fashion position

= The US Children's Footwear market represents an
attractive market opportunity

Measured £5.7 billion 2007, up 3% from 2006 -

- Grew at a CAGR of 4 9% between 2005 and 2007 2005 2006 2007

v—

Despite the compelling opportunity the footwear initiative presents,
current leadership has not actively pursued the project

§5,120
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Loss of Management Talent

CHANGE IS NEEDED

The current Board of Directors and Interim Management have been unable to stem the loss of key valued

management talent

= Mosl of these departures were due primarily to
dissatisfaction with current leadership and the
deteriorating corporate culture

= Since Mr. Crovitz became Interim CEQ, the Company
has been unable to recruit key management talent!!

- The Company is currently operating without a President,
General Merchandise Manager or Ganeral Counzel

» The Company failed to retain key Disney Store
executives to fill key positions vacated by other
executives

Paositlon Lost Date Lost  Tenure Yrs
President Diac-07 4
SWP-Genaral Merchandiss Manager Apr0B 1.5
WP-Chinf Financial Officer Aug-0d 0.8
SVP-Genaral Counsel Dec-0d 1.2
WP-Investor Relations Mey-06 -]
WP-Logistics & Distribution Fed-09 17
WP-Cantraller Oct-04 12
WP-Marketing Fel-04 17
WP-Mearchandising Feb-08 17
President-Disney Stone Junag 2
SWP-GMM Disney Store Jun-0g B

v

Our Nominees will work with the Board to stem the loss of creative talent and energy

i
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CHANGE IS NEEDED
Questionable Management Decisions:
Repatriation of Cash

We guestion certain decisions by management and the Board of Directors that have led to shareholder
value losses

= |n Q4 2007, Company unnecessarily repatriated cash of ~545 million from its Heng Kong subsidiary

= Severely impaired the Company’s long-standing tax strategy for years to come and increased the
Company's income tax percentage from approximately 37% to 42%

* We estimate this decision destroyed approximately $53 million in shareholder value™

v

Was the $45 million repatriation of cash worth destroying
the Company's long-term tax strategy?

Bastd on Woos price cose 99 July S, SO0 |22|




CHANGE IS NEEDED VOTE GOLD

Questionable Management Decisions:
Imprudent Financing

We guestion certain decisions by management and the Board of Directors, for example:

= |ssued 585 million term loan in July 2008 despite
Average quarterly cash balanca FY2008 $169 million claarly indicates sufficient liquidity available to Company

— Plus a largely undrawn and underutiized $200 million ABL

= Company repaid $47 million through April 2009 (= 8 months after issuance)

Quarerly Cash Balance [$m) Quarterly ABL Availability (Sm)t
EAEM TERM LOAN RENEWED AND UPSIZED ABL
[duly 31, 2008) e gy [duly 31, 2008)
i F8e0 i 51455
' [
£148.7 1142
siea i Fea sB.2
: sri1 !
i i
I | . I I
1 1
i i
1 [
10 08 2008 3008 4008 1008 1008 2008 008 40 08 a0

v

Was the financing necessary?

L
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CHANGE IS NEEDED

Interim Management:
Weak Relative Valuation

Company stock is trading at a P/E multiple that is approximately 55% of its comparable peer group
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There Has Not Been
Anyone In Charge On
A Permanent Basis




CHANGE IS NEEDED

Company Currently Operating With No Permanent Leadership
The Company has been led by an Interim Chairman for over fwo years...

INTERIM CHAIRMAN (30 MONTHS AND COUNTING):
SALLY FRAME KASAKS

= Recently replaced as CEQ and Chair of the Board at Pacific Sunwear

= Owersaw significant stock price declines at both Pacific Sunwear and Ann Taylor! during tenure as CED
- Pacific Sun stock declined (64%)

- Ann Taylor stock declined (27%)
= Chair of Compensation Commitiee that approved Mr. Crovitz's 2008 compensation

= Failed to find CEQ as head of CEQ Search Committes

v

Why should shareholders be content with an Interim Chairman who, in our view, has a poor track record?
Isn’t it time for a permanent Chairman?
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CHANGE IS NEEDED

Company Currently Operating With No Permanent Leadership (cont’'d)
...and an [nterim CEQ for almost two years — and has failed to adequately explain why this is the case

INTERIM CEO {22 MONTHS AND COUNTING):
CHARLES CROVITZ

= Mo previous experience as a CEQ

= Mo previous experience in children's market

= Mo product development, merchandising, marketing, nor real estale experience
= Has failed fo develop sufficient growth initiatives for the Company, in our view

= Excessive compensation for an Interim CEQ
- Aftractive perguisites include roundtrip airfare for two to his permanent residence in Martha's Vineyard

- The compensation committee chaired by Ms. Kasaks deemed it appropriate to increase this perquisite from roundtrip
airfare for two on monthly basis to a weskly basis in February 2009

v

It is unacceptable that The Children's Place has been operating with both an Interim CEQ and Interim
Chairman (neither of whom permanently resides near the Company's headguarters) for almost two years

[27]




CHANGE IS NEEDED

Excessive Compensation for an Interim CEO

The Board of Directors has provided Mr. Crovitz, an Interim CEQ, excessive compensation that is

significantly higher than the compensation of other retail Interim CEOs

COMPENSATION OF SELECT OTHER INTERIM CEO=

Company Name Mame Period Served Interim CEOQ Tenure  Revenues ($mm) Year  Total Comp ™
Sears Holdings Corporalion Bruce Johnson D208 - Presenl 1E Monlhe 346,770 2008 51,166,203
Chamming Shoppas, Inc. Alan Rosskamm Omine - 04i0g 9 Maonthes 2475 2009 1474215
Charlolie Russe Holding, Ing. Leanard Mogl Orme - 1104 4 Monihs BE3 2008 1685036
Eddie Baver Holfings, Inc. Howard Gross o207 - 080T 4 Months 1,023 2007 1,163,806
The Gap, Inc. Robart Fishar = 01ar - orioT 6 Montha 14,526 2007

& Months

Charles Crovitz - Presant I3 Months

Observations his ~81 millicn February 2009 stock award)

= Mr, Crovitz has been Interim CEQ ~3.5x as long as those listed above

2008

$1.169.806

$3, 904, 865

= Mr. Crovitz's compensation is ~4x_higher than the median of those listed above (inclusive of

Mr. Crovitz's excessive compensation was approved by
the Compensation Committee's chairman, Ms. Kasaks

T sorvgengagies gragiies s fraiaeces shert the re of Beron s ol thee aes yeer (o the (opaned ey ors
%mt vmml:nn.!&mwm~uxm ] amd CED
WK B Penen o8 Fateary 8, 20
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CHANGE IS NEEDED

Excessive Compensation for an Interim CEO

Despite his Interim status, Mr. Crovitz's compensation is higher than that of other permanent CEOs in the
retail industry

COMPENSATION!

Company Name CEQ Name Revenues (Smm] Year Total Comp
Poba Ralph Lauren Corp. Falph Lauren 55,019 2008 334,200,351
Abarcrombie & Fitch Co Michaal 5 Jaffrias. 3,540 2008 16,812,111
Aropostalz Inc. Julian R, Gaigar 1.888 2008 14,184 583
Gymbores Conp, Matthew K. McCauley 1.001 2008 8,679,762
Chita's FAS Inc Seott A Edmonds™ 1,682 2008 8662873
AnnTaylor Stores Corp Kay Krill 2,195 2008 7B 424
The Talbaks Ine Trudy F. Sullivan 1,495 2008 5673854
Charming Shoppes, Inc, Dol J. Berm 2475 2008 5297 451
Philligs-\an Heusen Conmp, Ermanused Chirico 2482 2008 4 BT0,07%
Pacific Surwaiar of Califarmia Inc Sally Frame Kasaks 1,266 2008 4224 467
The Children's Place Retail Slores, Ing, Charles Crovilz 1,830 2008 3,904 8685
American Eagle Dulfilers Inc Jamies O'Doﬁp&l 2,888 2008 3,706,055
Deslination Matermily Corparation Dy W, Madlhias™ 585 2008 3203325
Bon-Ton Slares Ine Byron L. Bargren 3,225 2008 1,831,985
Drisss Barn Inc Dawid R, Jaffe 1444 2008 1.6BE,595
Men's Weprhouse Inc, Gearge Zimmer 1,972 2007 1,667,224

35,063,765

= On February 5, 2009, Mr. Crovitz received an additional stock award valued at =51 million -
not tied to any performance metrics

= Mr. Crovitz's employment contract calls for tax gross-up payments for certain perquisites
= Ms. Kasaks served as chairman of the Compensation Committes at the time of the award

Observations

Ask yourself: How quickly would you act to give up an interim position for which you
receive almost $4 million a year including over $500,000 in perks?

AEgress et om g Caw 1 i 2 ot el ey (28]
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CHANGE IS NEEDED

Excessive Perquisites for an Interim CEO

Mr. Crovitz's perguisites are, in our view, excessive and inappropriate for an [nterim CEQ

MR. CROVITZ'S PERQUISITES

= Mr. Crovitz compensation package includes the following perquisites:

- Eligibility in all executive benefit plans and eligible fo receive and be provided with substantially the same benefits and
perquisites as are maintained by the Company

- Plus: transportation service to and from the Company’s headquarters

- Plus: temporary living allowance for an apartmeant in