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On July 13, 2009, The Committee of Concerned Shareholders of The Children’s Place began using the attached investor presentation in meetings with the
Company’s shareholders.
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CHANGE IS NEEDED VOTE GOLD

Disclaimer

In connectien with the 2009 Annual Mesting of Sharehoiders of The Children's Place Resail Stores, Inc. ' The Children's Place”), the Commities of Concarned Sharenciders of
The Chileren's Place (the *Committes”} fiec a definitive proxy statement an Schedule 144 with the Securities and Exchange Commission (the "SECT) on June 17, 2008 confaining
inforrmation about Ihe salicitalion of praxies ler use ot the 2009 Annual Meeling of Shareholdars of The Children's Place. The definibve proxy stabament and the GOLD prosy card
wara first disgaminated to shafsholdars of Tha Childien's Place on of abaul June 17, 2009

SHAREHOLDERS OF THE CHILDREN'S PLACE ARE URGED TO READ THE PROXNY STATEMENT CAREFULLY BECALUSE IT CONTAIKS IMPORTAMT INFORMATION.
The dafinitise proxy statement and olher relevant SocUments rekating te the solictation of proses by e Sommitiee are avaiabla al no charge on the SEC'S website a7

Fitto: e 562 gy, Shaneholders can alse obtan free copis of the dedniive prowy statemant and cehar relevant decumeants at hitpc S eprosyaccass.comples or by calling
the Commitbee’s proxy solictar, Innisfree K& Incorporated, at 1 [B28) 7505834,

The Cemmittes & cempesad of Ezra Davah, Reree Dabah, Stanky Siverstein, Raine Skerstein, Haim Dabah, Barbara Dabah and Gila Dweck. The members of the Commiites
and Raphsel Benaroya, Jeremy J, Fingerman anc Ross B, Glickman (collectively, the "Participants™) are deermed 12 be paricipants in the solictatian of proxies with respect i the
Commifiea's Nomineas, Detailed informalon ragarding the narmes, affiliatons and inkarests of lhe Paticpanls, inciuding by secunly cwnership ar olharaiss, & availabls in the
Commitea's da*nitive proey statemant.

This prasentalion conens foraard-lcoking statements. Al statements comained in i presentetion thet ene not clearly higtoncal in nature of that necessarily depand on Tulure
|vants are forwand-knaking, and the words “anticipata,” “balkve,” “expect,” “ashimata,” “plan,” and similar expressnG ana gansraly imtanded o idantify forwand-lookong Stetemsants
Thesa statermeats are based an current axpactations of i memzers of the Commitiee and cumently available infeemation. They are not guarantess of future performance, inveie
cerfan risks and uncerainties that are dificult o predict and are based upon assumplions 25 1o fulwie events thal may not prove 1o be accurate. The members of the Commities
di nal assume any sblgation 1o updals any forsard-looking slalemens canfaired in this presenation

This presentation is for general informational purpases only, H does net have regard o the specific investmert objective, financial siluation, sulabilty, ar the particular need of any
gpecilic parssn who may recelve this presentation, and ehould nol be takan & advice on the merite of any invesiment dackion. The views axprassad harain represent the
apning of the Committes which opinans may change st any trme end 5% based an publcly availabia infsrmaton wikh respsct 1o The Childran's Placs. Cetain hnancial
imformation and data used heren hava bean darsad or abained from filings made with the Sacunties and Exchange Corrmission (SEC") by The Chidran's Flace or othar
campanies thal the Committee considers comparable or relevant

The Cemmities has not sought or obtainec consent from any thrd party to the use of previously publishad informaton as prooy seiciting matenal. Any such ssataments or
inlareration sheuld net be viswed as indicating the support of such third pary far e views sxpressed hersin. Mo warranly i made that deta or infamstian, whether desdved or
abtained from filings made with the SEC o frem any thied parly, ane accurata. Neifer the Comenities ner any of fs members, nor any afiliste of any such sramber, shall be
respansiile ar have any kabilty tor any msintormation contalnsd in any SEC fling or third party repot. Thie Cormmittas disclaims any obligation ta update tha Infsrmatian
cartaingd haren.

This prasentaton doas not recommend Ehe purchase or sale of any sacurty Linder na circumstances & this presentation to be used or considaned an offer to sell or a solistabon
af an offer to buy any sacunty. Thera is no assurance or guarartes with respect 1 tha prices st which any securities of The Children's Flece will trada. The members of tha
Commitiee currently hold a substantial amount of cammen stock and optians of The Children's Place 2ng may in the future fake such actions with resaed ta trer invesiments in
The Chileren's Place s lhey ceem appreanale inclding, wilkaul imBalon, purchasing additicnal shares of The Children's Place comman slock or rzlated firancial instrumenls o
M"II‘IQ sorme of all of ther benefical and sconamic hDHlﬂgS. ANgEging in any hl‘.‘dﬁﬂﬂ of ernilar ransaction with respect ia such hald s andiar olhervise hanging their intertion
with respect to ther mvestmants (0 The Children's Place. The membars of the Committes may alsn cnargemlr Earaficial of economic hDKlII‘ﬂB dBﬂIQ"I!’ﬂy on additions or
redemptons of capitel  The Commites mambers' baneficial ownarship of The Chikren's Placs common stock and options may vary ovar time depanding on various factors, with
ar withaut regasd ta the Committer's venws of The Children's Place's business, prospects ar valuation (including the marked price of The Children's Place comman siock), inchdng
without Frnitation, athes ifves!imant opportunities svailadle o the mambers of the Cammitles, conditons inthe securilies market and general econamiz and industry conditions.




Here is Why We Are Seeking Your Support




CHANGE IS NEEDED

The Committee of Concerned Shareholders’ Mission

We believe that The Children’s Place recent deterioration in performance is just the beginning of a

downward trend, and that the Company urgently requires talented, experienced directors with a vision and
a plan for growing the Company

If elected, the Committee’s Nominees intend to work with the Board to take definitive action towards:
* |dentifying and recommending a permanent CEO and non-executive Chairman

* Articulating a clear vision for the future of the Company

* Reversing the loss of management and retaining and attracting key talent

* Positioning the Company for profitability and growth

In light of baseless claims made by the Company, let us once and for all extinguish the argument
that control is being sought

* If the Committee's three Independent Nominees are elected to the Board, Stanley Silverstein will immediately
resign from the Board, removing any quastion regarding control of your Company’'s Board




CHANGE IS NEEDED

Urgent Concerns Regarding the Current Children’s Place Leadership
The Children’s Place’s current leadership is putting at risk the Company, its growth prospects and its

ability to realize higher shareholder value

The Company’s
Slate Does Mot Have
The Necessary
Expertise

Company's slate has a poor track record
- Ms. Kasaks oversaw as CEQ declines of 84% and 273 al PacSun and Ann Taylor, respectively
- M, Matthews has been on the Board of hree companies that have filed for Bankuptcy
- Mir. Elvay does nat possass the requisite retail experience

Lacks expertise in real estate sirategy, marketing and branding - all are necessary for success

The Board’s
Economic Interests Are
Not Adequately Aligned

With Shareholders

The Beard collectively owns less than 1.0% of the common shares outstanding™

None of the Incumbent Board members have ever purchased amy shares of the Company's
common stock in the open market®

The Company’s

Performance And

Stock Price Have
Declined

Stock price has fallen (0.3%) from $25.80 to $25.72 since Mr. Crovilz's appointment
Stock prica has fallen (30 1%) from $38 79 1o $25.72 sinca the baginning of June

One month of comp growth since Nov 2008, culminating in a dechine of 8% in May 2009 and a
decling of 12% in June 2009 = two worst monthly comp store sales results in over three years

There Has Not Been
Anyone
In Charge On
A Permanent Basis

The Board by ite own admission has failed o install a parmanent CEQ after 22 months
Your Company has been led by an Interim Chairman and Interim CEQ for almast two years
We believe this Interim Leadership has resulted in a significant lozs of key management talant

Change is needed:
the value of your investment is at risk

s
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CHANGE IS NEEDED
The Children’s Place Needs
Relevant Growth Minded Experience in the Boardroom

The Committee has nominated three experienced and independent director candidates for election at the
Company’s upcoming 2009 Annual Meeting of Shareholders

\
= 25+ years specialty retail experience
RAPHAEL BENAROYA - :fohdclj_a;n;ta, The I'-_Iirrlitad Ine, an: l_l:i'lad Retail Group (Chairman and CEC)
Qualified Retail CEO — AL, Serwarz (Chairman - poet banknpty)
= Current Chairman of Russ Berrie
- Public company specializing in children's consumer products Mr. Dabal
does not have
any prior
= 20+ years mass marketing and brand managemeant expertise social,
NS VR e S = Recently served as President and CEO of R.AB. Food Group, LLC m;:::;:;r
Marketing and Branding = Former President of the largest division of Campbell Soup ﬁ;ﬁmm,—p
Company, the U.S, Soup Division with any of
the
. \ \ Committee
= 35+ years specialty retail and real estate strategy experience Nominaas

Current Chairman and CEQ of Urban Retall Propertias
—Real estate firm specializing in retail shopping centers
=28m 3q. ft. under management

Former Director of Real Estate for The Limited Inc.

ROSS GLICKMAN
Real Estate Strategy

The new independent Nominees are committed to enhancing shareholder value

and are proven executives with successful track records

[&]




CHANGE IS NEEDED

The New Independent Directors
Will Address These Current Leadership Concerns

If elected, the Committee's new Nominees will work proactively with the Board to address the Company’s

current deficiencies

The Committee's
Slate Has The
Expertise And
Track Record

The Economic Interests
Of The Committee’s
Nominees Will Be Aligned
With Shareholders

Maminees address Board's deficiencies with expentise in specialty retall, real astate strategy,
marketing and branding

Nominees have established successful growth treck records

With 22% ownership, the Committee's economic interasts are aligned with shareholders
The Committea's Mominees will purchase stock upon their election
The Committee's Nomineas are focused on increasing shareholder value

The Company Will
Be Headed In The
Right Direction

The Committee’s
Nominees Will
Prioritize |dentifying
A Permanent CEOQ

Initiate growth plans to maximize short- and long-termn shareholder value
- Stnp the knss of h.iﬂl managemenl DEI'!i-ﬂﬂﬂﬂl and atlract and retain new takenl
- InE’.IEIIIIg but not limiled 10: shoe CDI‘IEEﬂ. small markel IIIﬂCEPl and b'g box format

Utilize Nominees' expertise in real estate strategy and marketing to enhance brand and to
take advantage of current real estate market

Among the Committee's Nominees' highest prionty will be ientifying a new, permanent CED

Wia recommend that the Board of Directors give consideration to Raphael Benaraya for the
position of CEQ

The Committee's independent Nominees will significantly enhance the Board and
will actively work with the Board and management to increase shareholder value




The Company’s
Slate Does Not Have
The Necessary
Expertise




CHANGE IS NEEDED VOTE GOLD
Incumbent Nominee:
Sally F. Kasaks - Track Record Does Not Support Nomination

Ms. Kasaks was replaced as CEQ after she oversaw an 843 erosion in shareholder value at Pacific
Sunwear: Ms. Kasaks also oversaw a 27% decline in Ann Taylor's stock price during her tenure as CEQ®
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If Ms. Kasaks is not good enough to be Chairman and CEO of Pacific Sunwear,
is she good enough to be on the Board of The Children’s Place?
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CHANGE IS NEEDED
Incumbent Nominee:

Norman Matthews — Not the Right Choice

Mr. Matthews, 76, brings a less than impressive resume that includes directorship at companies with weak
performance and several bankruptcies

= Last full-time pesition with a public company was 21 years ago (at Federsted Department Stores in 1588)

= \We do not believe Mr. Matthews can bring the forward outlook necessary to understanding and preserving the
youthful, contempaorary image unique to “The Children's Place" brand

Company

Year Paosition Company Bankruptcy  Event

2005 Director Levitz v Levitz filed for Chapter 11 in October 2005 and was ultimately
liquidated

2004 Chairman Galyan's Trading Reporied seven straight quarers of declining same-store sales

Company and 18% decline in ghare price over 3 years since PO before

being acquired

2001 Director Lechters Inc ¥ Resignad less than four months before Chapter 11 filing, Lechters
was liguidated in October 2001

1999 Directar Loehmann's, Ine, ¥ Resignead fram Board of Directors after Chapter 11 filing

v—

Do you want someone with this retail track record on your Board?




CHANGE IS NEEDED
Incumbent Nominee:
Malcolm Elvey — Lack of Relevant Expertise

Malcolm Elvey has served as a director since 2002

= Only retail experience was at Metro Cash and Carry over 30 years ago
- GEO of LimoRes net, a ground transporation company he helped found in New York (2004 to 2008)
Founder of Esquire Communications, Lid | 8 court reporting Bnd legal services company
- Avanture capitalist focusad on technology companias
* Previous Board member affiliations
ADT Lid. (The Hawley Group), a provider of elecironic sacurity systems and services

Pritchard Servicas, a provider of housekesping services

v—

Do you believe Mr. Elvey's lack of relevant retail experience provides him with
the ability to guide the strategic direction of the Company?




CHANGE IS NEEDED

Summary of Incumbent Nominees

= Ask yourself: Do the incumbent nominees have:

the focus to complete the CED search after 22 months?

the requisite skills (i.e. real estate strategy, marketing and branding) to lead the Company in this difficult
retail environment?

the right track record to protect your investment?

the same incentive as shareholders?

v—

Do you want your investment under the stewardship of the Incumbent Nominees given
their track record and lack of requisite expertise?




The Board’s
Economic Interests Are

Not Adequately Aligned
With Shareholders




CHANGE IS NEEDED

Current Board’s Economic Interests are Not Adequately
Aligned With Shareholders’

None of the Company's Nominees have ever purchased a single share of the Company’s stock in the open
market!

= The interests of the Committee, which owns 22% of the Company’s outstanding shares, are closely aligned with
shareholders'®

= The current Board as a whole owns less than 1% of the shares outstanding®

= Qur Nominees will purchase shares upon election

= We note that The Children’'s Place stock price

= s down (0.3%) from $25.80 to $25.72 since Mr. Crovitz's appointment as Interim CEOQ
= 15 down (30 1%) from $36.78 to $25 72 since the beginning of Juns 2009

INCUMBENT NOMINEES COMMITTEE OF CONCERNED SHAREHOLDERS

Shares Percent Shares Percent
Beneficially of Benaficially of

Owned Class " Cwned Class "

Sally Frame Kasaks 45,143 0.2% Committee 8445700 21.8%

Malcolm Elvey 30,143 Q1%

Morman 5. Matthews 0 0.0%

Total 76,288 0.3% Total 6,445,700 21.8%

v—

Do you want your investment under the stewardship of a group of directors who, unlike you,
have never invested their own capital in the Company?
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The Company’s Performance and
Stock Price Have Declined;
The Time for Change is Now




CHANGE IS NEEDED || VOTE GOLD

We Believe the Company’s Strong Foundation is
Undermined by Inexperienced Interim Management

The Children's Place demonstrated significant growth prior to the current [nterim Management team

Reported Net Sales ($m) Reported Operating Profit ($m) Reported Earnings Per Share

52,018 3113 .02
g o0
; & & ¢
& £
158 315: b $0.29
F 1887 Fr 2008 F‘r19€? FY 1897 FY 1997 FY 2006

v—

The period from FY 1997 to FY 2006 positioned the Company for growth...however,
the Interim Management team has failed to carry that growth forward

midir Finan: o b il e M deed Pk sy sk 8 peitarh [15]




CHANGE IS NEEDED

Recent Weak Sales Should Sound the Alarm for Stockholders

Recent perfarmance confirms our concerns

= Since November 2008 the Company has only reported one month of comparable store sales growth, culminating
in a decline of 9% in May 2009 and a decline of 12% in June 2008, the two worst monthly comparable store
sales results during the past three years (as far back as the Company has disclosed its new comparable store

sales methodology)
= June comp decline is particularly troubling - 10% lower than the median comparable sales of ather value retailers

* Investors have taken note of the Company's erratic sales
‘W expect shares of PLCE to be weak foliowing disappoinking May sales a5 investors examing the company's erralic sales
Irends the potential for hmited gross margin restoration given indications of higher product cost continuing into Q2" — Betty
Chan, Wedbush Equity Research

* The Company’s stock price has decreased (20 1%) since the beginning of June 2009

LTM The Children"s Place Comp Store Sales June 2009 Comps (Value Retailersf"
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The Committee is concerned that under its inexperienced interim leadership and complacent Board of
Directors, The Children's Place's performance cannot be sustained
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CHANGE IS NEEDED

The Company is Masking the Top-line Trend

In Q4 2008, the Company changed its comparable store sales reporting method to adjust for constant
dollars and to include e-commerce sales...

* This is a highly uncommaon practice among specialty retailers

* The new methodology seems to enhance the results as highlighted by the fact that Q4 2008 resulis were 6%
better as compared to the old methodology

20%
15%

10%:

[3%:)

(10%)

{155

Oel-07 Jan-08 Apr-08 Jul-08 Oet-0B Jan-09

—— Mew Methodology Ol Wt hodology

v—

We do not believe current interim management is being forthright with
shareholders regarding recent top-line trends




CHANGE IS NEEDED

Current Interim Management is Taking Undue Credit for 2008 Results

...and top-line results under current management’s “sole influence” have been weak

» Vertically-integratad, specialty retailers, including The Children's Place, design and merchandise their product
selection a year in advance of being presented in stores

* Consequently, 2008's successful sales and profitability was overwhelmingly dependent on merchandising,
planning, purchasing, and marketing decisions made in 2007

Reflects Decisions Made in 2007
- .,

15% 16%

Methodalogy
158% 4
o - Change
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Current management takes credit for 2008 performance even though it
is largely due to decisions that were made in 2007
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CHANGE IS NEEDED || VOTE GOLD

In Our View, Weak Sales are the Direct
Result of a Lack of Innovation and Growth Initiatives

For example, the Board of Directors and Interim Management have not actively pursued the Company's
promising footwear initiative

= Shos concept launched during back-to-school season in

FY 2007 with 54 stores CHILDREN'S US FOOTWEAR MARKET (Sm)!!

= Roll-out slowed down to a halt with only four new shoe

stores in FY 2008 « g
che- $5.642

= Shoe concept is trending lowards realizing square
footage productivity and profitability of the Company's
overall chain average

* The Children's Place has the potential to reach high

single digit market share driven by its unigue, value,
fashion position
= The US Children's Footwear market represents an
attractive market opportunity
Measured $5.7 billion 2007, up 3% from 2005
- Grew at 8 CAGR of 4.9% between 2005 and 2007

2005 2006 007

v—

Despite the compelling opportunity the footwear initiative presents,
current leadership has not actively pursued the project
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CHANGE IS NEEDED

Loss of Management Talent

Interim Management has been unable to retain key management talent

* Most of these departures were due primarily to Pasition Lost Date Lost  Terure Yrs
dissatisfaction with current leadership and the President = 4
deteriorating corporate culture SVP_Caneral Merchandizs Managar Apr-0B 1.5

WP-Chief Financmal Céfficer Aug-0a 0.8

= Since Mr. Crovitz became Interim CEO, the Company

has been unable to recruit key management talent!! SF-Ganara Counse peets e

WP-Ipenstar Relations Meay-08 B

- The Company is currently operating without a President, WP-Logistics & Distribution Fet-08 17
General Merchandise Manager or General Counsel

YP-Cantralker Det-08 12

= The Company failed to retain key Disney Store up'“’rmhg_ . Fowtd i

executives to fill key positions vacated by other VP Marshandising Fet-ta "

executives President-Disney Stone June 2

SVP-CGMM Disney Slare Jun-0R -]

v—

Our Nominees will work with the Board to stem the loss of creative talent and energy
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CHANGE IS NEEDED
Questionable Management Decisions:
Repatriation of Cash

We guestion certain decisions by Interim Leadership that have led to shareholder value losses

= In Q4 2007, Company unnecessarily repatriated cash of ~345 million from its Hong Kong subsidiary

= Severely impaired the Company’s long-standing tax strategy for years to come and increased the
Company's income tax percentage from approximately 37% to 42%

= We estimate this decision destroyed approximately $56 million in shareholder valusl™

v—

Was the $45 million repatriation of cash worth destroying
the Company's long-term tax strategy?

ey [22]




CHANGE IS NEEDED

Questionable Management Decisions:
Imprudent Financing

We guestion certain decisions by management and the Board of Directors, for example:

* Issued $85 million term loan in July 2008 despite
Average quarterly cash balance FY2008 $169 millon clearly indicaies sufficent iquidity available to Company
- Plus a largely undrawn and underutiized $200 million ABL

* Company repaid $47 million through April 2009 (= 9 months after issuance)

Quarierly Cash Balance [$m) Quarterly ABL Availability {Sm)'

$A5M TERM LOAN RENEWED AND UPSZED ABL
[duly 31, 2008) g a3 [July 31, 2008)
; 51860 i £1455
] ]
£1487 31147
gBa i #1041 sa8.2
i g !
i i
' !
] I
] I
1008 20 08 30308 4008 1405 1098 2008 01 08 4008 )

v—

Was the financing necessary?
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Interim Management:
Weak Relative Valuation

CHANGE IS NEEDED

Company stock is trading at a P/E multiple that is approximately 44% of its comparable peer group

CY 2009E PIE
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There Has Not Been
Anyone In Charge On
A Permanent Basis




CHANGE IS NEEDED

Company Currently Operating With No Permanent Leadership

The Company has been led by an Interim Chairman for over fwo years...

INTERIM CHAIRMAN (30 MONTHS AND COUNTING):
SALLY FRAME KASAKS

= Recently replaced as CEQ and Chair of the Board at Pacific Sunwear

= Owversaw significant stock price declines at both Pacific Sunwear and Ann Taylor' " during tenure as CEQ
= Pacific Sun stock declined (84%)

- Ann Taylor stock declined (27%)
= Chair of Compensation Committee that approved Mr. Crovitz's 2008 compensation

* Failed to find CEQ as head of CEQ Search Committee

v—

Why should shareholders be content with an Interim Chairman who, in our view, has a poor track record?
Isn’t it time for a permanent Chairman?

s
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CHANGE IS NEEDED

Company Currently Operating With No Permanent Leadership (cont’d)

...and an [nterim CEQ for almost two years — and has failed to adequately explain why this is the case

INTERIM CEQ (22 MONTHS AND COUNTING):
CHARLES CROVITZ

= Mo previous experience as a CEQ

= Mo previous experience in children's market

= Mo product development, merchandising, marketing, nor real estate experience
» Has failed to develop sufficient growth initiatives for the Company, in our view

= Excessive compensation for an Interim CEOQ

v—

It is unacceptable that The Children’s Place has been operating with both an Interim CEO and Interim
Chairman (neither of whom permanently resides near the Company's headquarters) for almost two years

127




CHANGE IS NEEDED

Excessive Compensation for an Interim CEO

The Board of Directors has provided Mr. Crovitz, an Interim CEQ, excessive compensation that is
significantly higher than the compensation of other retail Interim CEQs

COMPENSATION OF SELECT OTHER INTERIM CED=

Campany Name M Ferod Served Intarim CEQ Tenure  Revenues ($mm) Yoar  Total Comp ‘!
Sears Holdings Corporalion Bruce Johnson D208 - Present 1& Manthe 346,770 2003 31,166,283
Charming Shoppes, Inc Alan Rosskamm QTS - 04109 9 Menths 2475 2009 1474215
Charlotie Russe Holding, Ing. Leonard Mogl oyma - 1104 4 Months BZ3 208 1,665 036
Eddie Baver Hobfings, Inc. Howard Gross 0217 - 067 4 Menths 1023 2007 1,169,806
The Gap, Inc. Fiobert Fisher ™ oy - gis & Months 14 526 2004

31,169, 806

Tha Childran's Place Retail Storas Charles Crovite ™ 08007 - Presant §1,630 2008 33,904 065

= Mr. Crovitz's compensation is almost 3.5x higher than the median of those listed above
Observations {exclusive of his ~51 millicn February 2009 stock award)

= Mr. Crovitz has been Interim CEQ ~3.5x as long as those listed above

Mr. Crovitz's excessive compensation was approved by
the Compensation Committea's chairman, Ms. Kasaks
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Excessive Compensation for an Interim CEO

CHANGE IS NEEDED

Despite his Interim status, Mr. Crovitz's compensation is higher than that of other permanent CEOs in the

retail industry

COMPENSATION!!

Company Name CEQ Name Revenues ($mm) Year Total Comp
Polo Ralph Lauren Corp, Frarlph Lauren 55,019 2008 534,200,351
Abarcrombie & Fitch Co Michagl 5 Jeffries 2540 2008 15912111
Beropostale Ine Julizn R, Giger 1,888 2008 14,184 5683
Gymbores Corp, Matthew K. McCauley 1.001 2008 8679,782
Chico’s FAS Inc Sooft A Edmonds™ 1,582 2008 86624872
ArnTaybor Slores Cop Ky Krill 2185 2008 7 Bd44,424
The Talbats In:. Truecky F. Sullivan 1,485 2008 ST A4
Charming Shoppes, Inc, Doil J. Bem 2475 2008 529743
Philips-\Wan Heusen Comp, Ernaneed Chirico 2492 2008 4670073
Pacilic Sunvwear of Califoria Ing. Sally Frame Kasaks 1.255 2008 4 724 46T
The Children's Place Retail Stores, Inc, Charles Crovilz 1,630 2008 3,904 855
American Eagle Outliners n: Janmas . O Danned 2,888 2008 3,796,055
Desdination Malermily Corporalion Dran W, Malthias 5685 2008 3,283,325
Bon-Ton Slares Ine Byron L. Bargran 3,225 2008 1,931,985
Dress Barn Ine Dawid R, Jafie 1444 2008 1 66E 595
Men's Wearbouse Ine, Gearge Zirmmer 1972 2007 1657224

QObservations

not tied to any perfformance metrics

55,001,765

= On February 5 2009, Mr. Crovitz received an additional stock award valued at ~&1 million -

= Mr. Crovitz's employment contract calls for tax gross-up payments for cerlain perquisites
= Ms. Kasaks served as chairman of the Compensation Committes at the time of the award

Ask yourself: How guickly would you act to give up an interim position for which you
receive almost $4 million a year including over $500,000 in perks?
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CHANGE IS NEEDED

Excessive Perquisites for an Interim CEO

Mr. Crovitz's perquisites are, in our view, excessive and inappropriate for an [nterim CEQ

MRE. CROVITZ'S PERQUISITES

= Mr. Crovitz compensation package includes the following perquisites:

- Eligibility in all executive benefit plans and eligible to receive and be provided with substantially the same benefits and
perguisites as are maintained by the Company

- Plus: transportation service to and from the Company's headquarters

Plus: temporary living allowance for an apartment in the amount of $15,500 per month

Plus: commissions, security deposit and utilities related to the lease of the apartment

Plus: furniture rental allowance in the amount of $2,000 per month
- Plus; roundtrip airfare for two to Mr. Crovitz's permanent residence in Martha's Vineyard!!

- Plus: tax gross up payments or payments intended to result in a net after-tax payment, for perguisites including rental
costs and relocation and fravel costs

v—

Are Mr. Crovitz's perquisites (approved by the compensation committee chaired by Ms. Kasaks) providing incentives
that serve to motivate him to support the search for a permanent CEO?

s
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A Fresh Start




CHANGE IS NEEDED

Committee Independent Nominee:
Raphael Benaroya

Extensive retail experience provides the necessary blend of senior-level specialty appare! retailing, mass
consumer marketing and branding expertise

25+ years of specialty retail vertically integrated experience

- lzod Lacoste, The Limited Inc. and United Retail Group
Thorough understanding of children’s marketplace and its target consumers
Currently Chairman of the Board of Russ Barrie & Company, Inc

- Public company spacializing in design, mpon, marketing, and distribution of infant and juvenile consumer products
Currently Managing Director of American Licensing Group, L.P.

- Company specializing in consumer goads brand name licansing
Formerly {until February 2008) Chairman of the Board of FAQ Schwarz, subsaquent to its emergence from bankruptey
Chairman of the Board, President and CEO of United Retail Group (1282 1o 2007)

— Public company vertically integrated specialty retailer

- Successful sale to PPR {a £20 billion French conglomerate) in 2007

Mr. Benaroya earned a BSc (with distinction) in Computer Science and a MBA from the University of Minnesota; and
management courses at Harvard

v—

Mr. Benaroya has extensive specialty retail experience
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CHANGE IS NEEDED
Committee Independent Nominee:
Jeremy J. Fingerman

Mr. Fingerman will provide the Company with a fresh perspective with regards to its marketing and
branding efforts

= Owver 20 years of mass marketing, brand management and praduct innovation experiences and successes

* Founder and Managing Partner of Clairmont Ventures, a strategic consulting and investment advisory firm
focused on transforming brands and businesses.

* Served as Chief Executive Officer and President of R.A.B. Food Group, LLC (May 2005 to September 2007)
- Grew business more than 50% through organic growth intiatives end acquisitions
» Spent 11 years at Campbell Soup Company, ultimately rising to President of the U.S. Soup Division

— With responsibility for the company’s largest division, he led the revitalization of Campbell's U.S. Soup franchise, gensrating
three consecutive years of consumption growth for the first time in eightesn years

- As General Manager, Australasia, he led his team to achieve market share leadership for the first time in the company's 30+
year history in Australia

* Rapid progression through key brand management assignments at General Mills, Inc.

* Mr. Fingerman earned MBA in general management from Harvard Business School and undergraduate degree
from Columbia University

v—

Mr. Fingerman has extensive marketing and branding experience with a history of achievement
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CHANGE IS NEEDED

Committee Independent Nominee:
Ross Glickman

Mr. Glickman will provide the Company with extensive expertise in retail real estafe strategy and current
real estate market conditions

= 35+ years specialty retail and real estate experience

= Cumrently Chairman of the Board of Directors and CEOQ of Urban Retail Properties, LLC
— Development, lzasing and management real estate company, specializing in retail shopping centers
= Approximately 28 million square fest under management

» President of Glickman Properties, a shopping center development firm, prior to joining Urban Retail in 1981

Director of Real Estate for The Limited, Inc. (1984 to 1988)

— Responsible for expanding the Company divigions, including Limited Stores, Vicloria Secret, Lane Bryant, Lemer, and Size
Unlimited

Director of Real Estate for General Nutrition Centers {1575 o 1984)

= Expanded from 500 to 1,500 company-owned stores natiomwide in only 4 years
* Vice President of The Athlete's Foot
= Grew the specialty retail athletic foolwear chain from one store o 400

= Mr. Glickman holds a Bachelor of Arts degree from The Ohio State University

v—

Mr. Glickman is a seasoned real estate expert with a demonstrable growth track record of success
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CHANGE IS NEEDED

Summary of Committee Nominees

= Each is independent, highly qualified with a proven track record
— No pre-existing social, business or professional relationships with Mr, Dabah
= Possess relevant, hands-on experience in key areas of the business

= Including specially apparel retailing, real estate stralegy, and mass consumer marketing and branding

Each possesses much needed insight, accountability, and complementary skills to the Board

Growth-oriented individuals who will work with ather members of the Board to oversee the development and
implementation of much needed change and growth initiatives

v—

The Committee’s Nominees will significantly enhance the current composition of the Board,
focus on driving future growth and work to enhance value for all shareholders
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CHANGE IS NEEDED

Action Plan

In light of the aforementioned concerns, we believe that the Company must pursue a number of proactive
measures to realize its full potential and create meaningful long-term value for all shareholders

Appoint Permanent = Should be the Board’s highest priority
CEQ and New Non- —~ The Naminees will recommend Raphael Benarcya for the positicn of permanent CEOQ
Executive Chairman — Mr. Benaroya's expertise will provide vision and leadsrship to achieve full growth potential

Articulate a
Clear Brand Vision
for the Future

= Renewed focus on the Company’s core purpose: “Make the very best accessible
to all children™ to ensure continued, long-term, profitable growth

= Work to retain and attract key talent as needed

= Reslore the passion, energetlic and creative culture which has made the Company
successful

Retain and Attract
Key Talent

= Work intensively with management to formulate, execute, and articulate potential
Introduce Growth new growth initiatives

Initiatives - Communicate a single-minded consistent message across marketing mediums to drive new
customers and additional repeat purchases

Improve Real Estate = Extremely important given the fact that over 41% of the Company’s leases will
Position come up for renewal over the next two to three years'"

We believe that the Company must pursue a number of growth initiatives to realize
its full potential and create meaningful long-term value for all shareholders
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CHANGE IS NEEDED

Position Company for Growth:
New Independent Nominees Are Growth Focused

The independent Nominees have identified strategies that they believe can achieve significant growth

= The independent Nominees plan to work with the POTENTIAL INCREMENTAL SALES {$m)
Board to formulate growth initiatives that will include,
but will not be limited to: 52,634
— Roll-put of successiul Shoe Concept $420
— Small Market Siore Concept
— Big Box Format H
= The Nomineeas will work with the other members of the E
Board to strengthen the existing base by: 5
- Implementing merchandize initiatives 1o improve sales par :
square foot of existing space !
- Continuing to roll out new stores :
1
- Aggrassivaly expanding dract-lo-consumar business :
FY 2008 Pra F
= Taking advantage of current real estate conditions W Big Box w Small Market Store Sn:e g;:‘:em

v—

New growth initiatives will be geared towards realizing and increasing shareholder value
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CHANGE IS NEEDED

The Future Value of The Children’s Place is at Stake:
Your Vote is Important

= \We believe the incumbent slate of Directors lacks the relevant skills and expertise required to lead the Company
into the future

= |t is incomprehensible for The Children's Place to be operating with both an Interim CEQ and Interim Chairman
for almost two years

=We believe it will be extremely detrimental to shareholder value if there is no change and the loss of key
management talent continues

* The Committee's Nominees are independent and bring fresh perspective and the relevant expertise and
commitment to pasition the Company for future growth and shareholder value creation

v—

The value of your investment is at risk! Immediate change is needed.
We urge you to vote for the Committee's Independent Nominees on the GOLD Proxy card today
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Setting The Record
Straight




CHANGE IS NEEDED

Setting the Record Straight

= Mr. Dabah is not a nominee for election — he was elected a director last year by shareholders after having

received the unanimous nomination of the Board

=Mr. Dabah is not attempting to gain control of the Company

= Mo plans to return as Chairman or CED

= The Committee has nominated three independent and experienced candidates who will provide expertise in key
areas of the Company's business that we believe the current Board lacks, including real estate strategy,

marketing and branding experience

= Rather than debate the merits of the respective Nominees, the Company has made a serigs of false and
misleading statements about Mr. Dabah in an atternpt to deflect attention from the incumbent Noeminees and
their track records
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CHANGE IS NEEDED || VOTE GOLD

Setting the Record Straight (cont’d)

Company's

» \r Dabah is atftempfing fo gain confrol of the Company and will have de facto control of the

Misleading Gompany if his Nominees are elected to the Board

Statements

< Mr. Dabah is not attempting to gain control of the Company and will not have de facto control of
the Company if the Committee’s Nominees are elected to the Board

< Mr. Dabah s exercising his right a8 a shareholder of the Company to nominate qualfied and
independent directors to the Board

< Eech af the Committee's Nominees is independent under Nasdag rules and Mr, Dabah has no
preaxisting social, business or professional relationship with any of the Committee’s Nominees

« Additionally, if the Committea’s Nominees are alacted to the Board, Mr. Dabah's father-in-law,
Stanley Siverstan, will retirg contingent upon and simultaneausly with their election

Company's
Misleading
Statements

s \Mr Dabah was forced to resign as CEQ of the Campany affer the Company's auditors determined
that they were no longer willing to rely on Mr. Dabah's representafions

< Mr. Dabah's fellow directors did not question his integrity and planned to terminate Deloitte and
engage BDO Seidman, which was willing to accept Mr. Dabah’s representations. Although the
Board considersd Deloitte’s posiion unreasonable, Mr Dabsh stepped down as CEQ to facilifate
tne completion of audits and to avoid further delay in completing the Company's SEC filings

< In fact, Mr. Dabah was offered the opportunity o stay on as senior advisor to the Company
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CHANGE IS NEEDED || VOTE GOLD

Setting the Record Straight (cont’d)

c y'
M":;Té’;;:; s Mr Dabah resigned as CEO in September 2007 under a cloud of securities frading and stock
Statomois option investigations

Mr. Dabah's resignation did not result from the Company's stock option or code of conduct
investigations
The stock option investigation did not involve back-dating by Mr. Dabah

< Mir. Dﬁbah had no knowledge of and did nnlputnpah in Eny ofthe conduct that was imestigated

< M. Kassks and Mr, Elvey were members of the Compensation Committae, which oversaw the Company's oplions
plans and yrmt procedures

< The Audit Comemittes found that Mr. Dabah merely pledged shares in a customary brokerage margin agoount
without first nofifying the Company, and inedvertently failed 1o report &n immaterial increase in his wife's ownarship
ul’stwesh the ¢nrrma$a remltoflhedisauluﬂonﬂfa farnlgrlnust

Company's
Misleading
Statements

Mr. Dabah brought the lawsuit so that shareholders would have the opportunity to vate for
directors without delay, as the Company had not held an annual shareholders meeting in nearly 20
months. As 8 result of Mr. Dabah's lawsuit, the Company was required, fo give shareholders the
opportunity to elect five directors rather than two

Mr. Dabah filed a lawswit to change the date of Annual Sfockholder Mesting buf the date stands
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CHANGE IS NEEDED || VOTE GOLD

Setting the Record Straight (cont’d)

Company's
Misleading
Statements

Ross Ghckman is conficled. He recenves aporoximately §1 milion in rent and occupency fees from
the Company and is sesking move PLCE stores

Mir. Glickman's company. Urban Retall Proparties, receves an insignificant amount {less than
$10,000 annually) in rent for one store location from the Company. This does not constitute a
conflict &and Mr. Glickman is completely indspsndent under Nasdan standards

Company's
Misleading
Statements

*  During fiscal 2008 and fiscal 2009 year-fo-dale, under the new managemean! faam, The Children's
Place stock price has increased nearly 40%

The Company's slock price has remained viflually unchanged since Mr, Crovitz became Interim
CED in Seplember 2007
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CHANGE IS NEEDED

Failure to Install a Qualified, Permanent CEO

The Company began looking for a permanent CEQ in September 2007...

TIMELINE OF KEY EVENTS

Olabar 24, 20T Eabraary 5, 009
Ssghamoer 25 2007
hiick Crovitz namss Baard of Diractars angagss Campany compisbes review of *Sirbagic Alermatives”
by BOD Leyman Brothers bo assist in Annourees Board of Dirscton i ransving and
I CEC reviewing “Stategic Miemates” seanch for CEQ

Lxiober 9, J007 Hovember 20, 2007 Eabrunry 5 JHE
B of Directors eslablisies “Seanh Commites” chained Compaiy embers ifc an Comparny arsends M. Crenill crgingl emplomrsnt
Ery s, Kasaksio find a parmanent CEQ, A professional emgloymant agresment tarm agragmant Mew agreament provices for an eQuiy awand
saarch frm s engaged %o assist in the ssarch shest with Mr. Croviz valuad at spproximately £1 milkon

= Mr. Dabah is a member of the CEQ Search Committee, but over the last 22 months:
- Mo potential CEQ candidate has bean recammendad by the committes far him to interview

- He has not been asked to attend a single CEQ Search Commitiee meeting to the extent they
have taken place nor, to the best of his knowledge, has any other Board member

Observations

It appears to us that the CEO Search Committee has failed to attract
a single CEO candidate for this promising company
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CHANGE IS NEEDED

Failure to Install a Qualified, Permanent CEO

...and is still waffling after almost two years

September 2007

Source:
Dorathy Lakner {CIBC)
Seplember 26, 2007

March 2009

Kimberly Greenberger (Citi)
March 24, 2003

May 2009

Source:
i
-onference Cailf

Observations

“With its CEQ out, Board member Chuck Crovitz. .. is acting CEQ, while a search for
a new CEQ is underway.”

“Furthermore, Mr. Crovitz also previously commented that he has planned to be
Interim CEQ for 16-18 months and upon hiring a permanent CEO will refurn to the
Board of Directors. We believe the search could lake another 6-12 months.”

*...in terms of the timeframe for the CEQ search, we don't have a specific imeframe
on that..."

= Why would an Interim CEQ expect to be in the position for 18 months?

= The nebulous timeframe for the CEO search was provided 3 months after the
Company announced it had completed its strategic review process

= The Board of Directors should be more focused on finding a permanent CEO

The CEQ search should be the Board of Director's number one priority -
We believe it has taken far too long, without satisfactory explanation

| 46]




Position Company for Growth:
Store-Within-A-Store Shoe Concept

CHANGE IS NEEDED

Aggressively roll out the store-within-a-store shoe concept

s According o NDP Group, Inc., the U.S. children's foobwear
market otaked $5.7 billion in 200711

* We believe that Senior Management should be aggressively
pursling thiz significant market opportunity

* Accelarated roll-out of the store-within-a-store shoe concept can
be achieved by

- Exparding store size as part of remodels af lease axpiration

Incorporating the store-within-a-stere shoe concept inte all future
storas

- Expanding existing stores into adjacent space as space becomes
available

- Incarporating the store-within-a-store shoe concept Inle existing
stores whare sales per squara foot are below the chain average
and re-allocating existing space to this initiative

* The Committes believes the large number of upcoming lease
renswals (approximately 40% over the next two to three years)
and the roll-out of new slores provide an opportunity to extend
the store-within-a-stare shoe concept to 500 stores by 2013

POTENTIAL INCREMENTAL SALES {$m)

$1,808

dm._ Jh:;,“l v
o 3175

Pro Farma &

FY 2008

v—

Store-Within-A-Store Shoe Concept would provide approximately $175 million in incremental sales,
representing a 11% increase over FY 2008 reported sales of 1,630 million
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CHANGE IS NEEDED
Position Company for Growth:
Small Market Store Concept

This initiative can yield an additional 300-400 stores in North America, over and above the Company's 1,100
to 1,200 store potential

POTENTIAL INCREMENTAL SALES [$m)
* Wa balieve the current Board of Directar's lack of real

estate expertise has diminished the Company's focus on
square foolage expansion, ignoring Lthe significant
expansion opporunities that exist within smaller markets

52,058
» Baligve this imbative can yiekd an additonal 300-400

stores in Morth America

= Small market stores would average 4,250 square feet
(approximately 25% smaller than the average new store that
includes the shoe concapt)

* Achieve sales productivity consistent with that of the
overall Company store portfolio (S350 net sales per gross
square foat in liscal year 2008}

FY 2008 Pro Farmall

We believe the small market store concept could generate approximately $429 million in incremental
sales, representing a 26% increase over FY 2008 reported sales of $1,630 million

s
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Position Company for Growth:
Big Box Format

CHANGE IS NEEDED

Unigue vertically integrated concept would offer integrated, refated and matching apparel and accessories,
home furnishings, shoes, with a selection of child development products, all under one roof

* Provides an opgortunity to complate the Company's cora
purpose "'make the very best accessible to all children”

* Unique verhcally inegrated concept thal does not axist
today

* Leverage The Children's Place powerful brand atinbutes
of fashion, quality and value

= Offer integrated, related and matching appars! and
acceszonas, home fumishings, shoes, with a selection of
child development products, all under one roof

s Wa baliave thiz could generate appraximalely 35 million of
sales per store

* Wa baliave capacity exists for 80 big box stores that could
be opened through 2013

* Prudent testing befare any large rall-out

POTENTIAL INCREMENTAL SALES {$m)

32,050

FY 2008 Pra Farma'

The big box concept could generate approximately $400 million in incremental sales,
representing a 25% increase over FY 2008 reported sales of 1,630 million

L
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