THE CHILDREN’S PLACE, INC.
CLAWBACK POLICY
Introduction
The Children’s Place, Inc. (the “Company”) has determined that it is in the best interests of the
Company to adopt a policy (the “Policy”) providing for the Company’s recoupment of bonus
and/or equity awards that are awarded to members of Company management, including the
Company’s executive officers (each, a “Participant”) under certain circumstances.
Clawback / Forfeiture
The Company’s annual Bonus Plan and equity awards under the 2011 Equity Incentive Plan
(“Award”) shall provide that the Compensation Committee (the “Committee”) may in its sole
discretion cancel such Award if the Participant, while employed by or providing services to the
Company or any Affiliate or after termination of such employment or service, violates a non‐
competition, non‐solicitation, non‐disparagement, non‐disclosure covenant or agreement or
otherwise has engaged in or engages in activity that is in conflict with or adverse to the interest of
the Company or any Affiliate, including fraud or conduct contributing to any financial restatements
or irregularities, as determined by the Committee in its sole discretion.
In addition, if Participant otherwise has engaged in or engages in any activity referred to in the
preceding sentence, as determined by the Committee in its sole discretion, the Participant will
forfeit any compensation, gain or other value realized thereafter on the vesting, exercise or
settlement of such Award, the sale or other transfer of such Award, or the sale of shares of Common
Stock acquired in respect of such Award, and must promptly repay such amounts to the Company.
If the Participant receives any amount in excess of what the Participant should have received under
the terms of the Award for any reason (including without limitation by reason of a financial
restatement, mistake in calculations or other administrative error), all as determined by the
Committee in its sole discretion, then the Participant shall be required to promptly repay any such
excess amount to the Company.
To the extent required by applicable law (including without limitation Section 302 of the Sarbanes
Oxley Act and Section 954 of the Dodd Frank Act) and/or the rules and regulations of NASDAQ or
other securities exchange or inter‐dealer quotation system on which the Common Stock is listed or
quoted, or if so required pursuant to a written policy adopted by the Company (as in effect and/or
amended from time to time), Awards shall be subject (including on a retroactive basis) to clawback,
forfeiture or similar requirements (and such requirements shall be deemed incorporated by
reference into all outstanding Award agreements).

